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Executive Summary  

 

What is the objective and methodology of the Erasmus Impact Study 

Regional Analysis?  

While the original Erasmus Impact Study (EIS) published in 2014 looked at 

aggregated data at the European level, this new study analyses the regional trends in 

the effects of student mobility under the Erasmus programme on employability, skills, 

careers and social lives. The analysis is based on the four regions of Europe:  

North ern  Southern  Eastern  Western  

    

 

Although this report uses and applies the same raw data and methodology as in the 

original EIS, it adds some new aspects of analysis. In total, the sample for this 

study analyses 71,368 individual responses.  

Why do students take part in Erasmus?  

Overall, at least 90% of Erasmus students in all regions participate in Erasmus in 

order to experience living abroad, meet new people, learn or improve a foreign 

language and develop their soft skills. Just after comes in all  regions the wish to 

enhance employability abroad (87%), which is more important than employability at 

home (77%).  

Still,  motivation s of students  can  differ depending on the region. While living abroad 

and meeting people are of similar importance for stude nts in all regions, they play 

a much bigger role for Northern -European students than other motivations, as well as 

for Western -European students, together with developing language skills.  

In Eastern Europe, on the other hand, students primarily choose to go abroad to 

improve their foreign language skills as well as to broaden their career prospects. 

Students in Southern Europe wish to develop their language and soft skills and, of all 

the regions, they have the highest motivation to go abroad in order to i ncrease their 

future employability abroad.   

Effects of mobili t y
on the de velopment

of skills and
empl oyabili t y of

students
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