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Aims of this presentation

— To give you some insights on a workplace
entry context different from your own.

— Share practices that could potentially feed your thoughts
on your own activities and services.

X This presentation is based on trends and is not meant to be an exhaustive
analysis of the job market, nor a complete descrition of our activities. 2
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The context of this presentation

— Most Swiss universities career centers were created only in the last10 years,
much later than in the US and in the UK.

— Career preparedness and employability are becoming more and more
Important for universities.

— Prospective students and accreditation bodies have high expectations with
regards to employability, as it has become a key factor in rankings.

DIVISION DE LA FORMATION
ET DES ETUDIANTS
CENTRE DE CARRIERE




The UNIGE & the swiss job market

s

REPUBLIQUE Département de linstruction publique,

DIVISION DE LA FORMATION N e e
ET DES ETUDlANTS ’ g DE GENEVE  Office pour I'orientation,
CENTRE DE CARRIERE

> UNIVERSITE
DE GENEVE

Ia formation professionnelle
et continue




The UNIGE & the swiss job market
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Top 1%
20,000 universities International Rankings
Shanghai 60"
Qs 98th
Times HE 137"
1559

Founding of the University of Geneva
by Jean Calvin and Théodore de Beze

7165
Million CHF = financial resources

4,436
Graduates

16,935 Student exchanges
Students

832 students IN
6,503 §70 students OUT
Employees

10,137

Continuing education students

587
Programmes offered
135 Bachelors and Masters

80 Ph.D. (Doctorates)
29 MOOCs
343 Continuing education programmes

16530 )
6085 77

15,668 15,587

8,422 Bachelor's students
M 4,577 Master's students
2,299 Ph.D.students

Origins of students

43% Geneva
20% Other cantons
37% International, from 152 countries
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The UNIGE & the swiss job market
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Switzerland is divided into three main
language regions that define its job market

Langues parlées habituellement au travail, en 2013-2015

Suisse-allemand

Allemand

Frangais

Anglais

[talien

Nombre de 0 Mio 1 Mio. 2 Mio. 3 Mio.
locuteurs

Source; OFS — Relev? structurel (RS)
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The UNIGE & the swiss job market

Unemployment in Switzerland is
comparable to others European countries...

Unemployment rate in Europe and Switzerland

Rep. Czech
Germany
Hungary
Poland
Malta
Netherlands
UK

Austria
Romania
—> Switzerland
Bulgaria
Estonia
Denmark
Luxembourg
Ireland
Slovenia
Belgium
Sweden
Lithuania
Slovakia
Portugal
Latvia
Finland
Cyprus
Croatia
France

Italy

Spain
Greece
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5.5% 1%

REPUBLIQUE

15.8%

16,5%

Département de Finstruction publique,

20.1%

22%%

Sources: OFS 2018 / Eurostat mai 2018
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... but the Swiss job market seems to be
easier to enter for young graduates...

The UNIGE & the swiss job market

Employment (ILO) of EU graduates after 3 years Employment (ILO) of Swiss graduates after 1 year
Malte i 96,9% .
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Finlande I, S 1,1% 3.5%
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The UNIGE & the swiss job market

... even if they do not all have the same
maturity when it comes to employment.

Taux de chomage au sens du BIT des diplémés HEU au
niveau master selon le groupe de domaines d'études

Situation une année apreés l'obtention du dipldme, année de dipldme 2014

Sciences humaines - 63
+ sociales '
Sciences économiques -—< 44
Sciences exactes - =
+ naturelles '
Médecine + pharmacie I—< 04
Sciences techniques -— 3p
Interdisciplinaire + autres _—< 6,6

Diplomés HEU au niveau master occupant un emploi
a durée déterminée selon le groupe de domaines
d'études

Situation une année aprés l'obtention du diplome, année de diplome 2014

Sciences humaines
+ sociales

50,8

Sciences économiques 24,2

Droit

68,3

Sciences exactes

62,7
+ naturelles

Médecine + pharmacie 14

Sciences techniques 84,5

Interdisciplinaire + autres _—| 4572
0% % 10% 16% 20% 0% 20%  40%  60%  80%  100%
H 95% - Intervalle de confiance FH 95% - Intervalle de confiance 1 O
Source : OFS — Enquéte auprés des diplémés des hautes écoles © OFS 2016  Source: OFS — Enquéte auprés des diplomés des hautes ecoles © 0FS2016
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Network built & experience gained
during studies are key!

Initial successful strategies in finding the first job Average time (In months) for UNIGE graduates
to find their first position

+ 27 %

The UNIGE & the swiss job market

Graduates with at least one Graduates with no internship
internship done during studies done during studies
Sauwrca: EPFL - Rapport d'enguiéte sur linsertion professicrncdle
des diplémés EPFL de la pramotion 2015 Source : OVE-DFS, 2014 (diplomés UNIGE 2012) f N = 573
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Our strategy
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We shifted from generic to specific

Our strategy

— Five years ago, we decided to stop organizing generic, all-encompassing
events and to move to organizing specific, Faculty-related projects in
partnership with concerned Deans, professors, and students associations.

— We launched our own Faculty-level graduate survey to explore the specific
needs of each of them with regards to workplace entry.

— Our counselors are Faculty-dedicated, experts in their professional field and
work as dedicated « business partners » for each Faculty.
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We encourage pre-graduation
industry contacts & experience

Our strategy

— We encourage and assist Faculties with developing their own mandatory or optional
internship programs by providing industry contacts, students preparation and a job offers
management platform.

— We actively promote extra-curricular internships and student jobs during studies, even for
students with no such obligation in their curriculum.

— Alumni are asked to participate in our mentoring program and in our roundtables,
or to be « field experts » to support students in building their first professional network.
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Awareness before preparation

Our strategy

— We put less focus into helping recent graduates already looking for a job, and more
effort in early market-awareness of students.

— We deliver in courses workshops during the first years
to raise initial professional curiosity.

— We encourage students to take personal interests assessment tests
and we help them develop their soft skills.
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Our services
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We are providing usual career services

Business domain & CV check Job board with: Faculties job fairs (4 / year)
sector presentations « student jobs

* Internships

» Post-graduation positions

Our services

Companies presentations Professional project Moodle tutorial on how to The long night of the careers
assessment build a first LinkedIn profile

Workshop on crafting an Moke interview Video tutorial on rules & Rounds tables with

effective application examples of job interviews employers and alumni

Workshop on Review of LinkedIn profile Workplace entry

job interview annual survey

Workshop on Job search strategy & market

optimizing job application

Workshop on Working permit advice

One to one exploratory ‘I 7
interview with domain expert
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The UNIGE alumni mentoring program

Our services

— Mentees (students/graduates) and mentors
(alumni) share a relation for 9 months.

— The mentor helps to clarify the professional
project and open her/his network.

— For participants to enjoy all the benefits,

a OPENING SESSION 1 MENTEE WORKSHOP 2" MENTEE WORKSHOP DOMAIN EXPERTS CLOSING SESSION
the program also includes both workshops
R s A A First mentor-mentee meeting  Discussion about the Midterm review, Access to the Career End of mentoring
O n d I n d I VI d U O | S eSS | O n S O n n e TWO rkl n g ’ C v ’ and layout of the mentoring mentoring relationship, networking strategies, Center's network for relationships and

agreement career plan and and two-minute self informational interviews networking

and more.

professional skills introduction.
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Our services

MENTORS' FIELDS OF ACTIVITY
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POST TENEBRAS LUX

MENTEES' FIELDS OF STUDY

PSYCHOLOGY AND EDUCATIONAL SCIENCES
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The matching takes time
but is the key to success

MEDICINE

OTHER
GSI
HUMANITIES N
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SCIENCES

ECONOMICS AND MANAGEMENT
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Our services

TOPICS PURSUED DURING THE MENTOR — MENTEE DISCUSSION :

PARTICIPATION IN A WORK MEETING
OR CONFERENCE WITH THE MENTOR

Interest and satisfaction
are high on both sides

ANNUAL NUMBERS OF MENTOR-MENTEE TANDEMS CONSTITUTED

DISCUSSION ABOUT NETWORKING STRATEGIES

SUPPORT FOR THE STUDENT'S
APPLICATIONS, AND FOR INTERNSHIP/
JOB-SEEKING

INFORMATION ABOUT COMPANIES, RECRUITMENT
CHANNELS AND INFORMATION CHANNELS OF THE
TARGETED FIELD

DISCUSSION ABOUT THE MENTEE'S RESUME
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DISCUSSION ABOUT THE MENTOR'S
PROFESSIONAL FIELD : PRACTICES, TOOLS AND
TECHNIQUES, SKILLS, CAREER PROSPECTS, ...

DISCUSSION ABOUT THE MENTEE'S PROFILE
AND CAREER PLAN
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2011-12
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We arrange informal networking opportunities

Our services

— LNoC offers a casual contact opportunity
between employers and students that is

much less formal than traditionnal career
fairs. LONG NIGHT
OF CAREERS

— It is an opportunity to call our students’
aftention on career-related matters and on
career center services through games,
challenges, and entertainment.

ETHziirich &) T Salea HoCHSCHITEE
— LNoC is organized jointly by all Swiss o
universities and takes place at all of them T W Unnersiic e o e
on the same night. It is a truly nationwide o
event. ok whe 2z mamwow SR
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Our services
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