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Agenda

> Political context and drivers
»Why, what, where, when, how and by whom?

»Informed by...?

»Engagement and impact

» Next steps




» Students demanding +ROI for fees - £2.5K —> £9,250K
» New Office for Students (OfS) regulator: Value for Money

agenda and social mobility / success a priority

» ‘Graduate Outcomes’ survey — 6mths -> 15mths census date
» Brexit combined with UUKI ‘outward mobility’ pledge

> Increasing scrutiny: HEI council, Gov, league tables, employers, society...
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What? The Exeter approach
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Supported by enhanced curriculum, SEAS & localised College provision




When? The Exeter approach — start early!

Begi n pl an ni ng YOU r Career Deon't leave it too late — most exeter ”T h e 1St

graduate positions for the big

duri ng your time at univerSity recruiters close around January year iS the

at the latest and for internships

What you should be duing and when it is often earlier. n EW fl n a I
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Begin exploring career options Apply for the Career Mentor Scheme v o‘

Join dubs or sodeties

‘Gain work experience, paid or voluntary work.
Consider part-time work or a Student Campus Partnership

Consider picking up a
language or a year abroad

Enhance personal and professional skills

Research graduate level employment and further study
speak to alumni for careers insight and advice

Apply for waork expenence and internships

Start applyin, 90 o.ending mterviews for gra.  ate level employment and
further study L. &sider Graduate Business Partnerships to gain further experience

http://www.exeter.ac.uk/careers/timeline/



http://www.exeter.ac.uk/careers/timeline/

How? Enabling self-reliance/efficacy

Self Opportunity
Self- Knowledge => Qualifications
awareness
Skills = Competencies
Attitude => Culture
a Aspiration = Prospects/labour market
Opportunity
Transition i A
e Information =~ Awareness

(global?)

@

Decision-
making




fa ctor A full day ‘employer-informed and alumni-led’ experiential
learning & professional development programme for all 15t

kick start your career year students

self awareness. . motivation
emotional intelligence

valueslearning style

innovation
ANINGg team working
communication creativity
. presentation
time management leadership
influencing,
enterprise
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How... is contert ' g 'ached informed?
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W Advertse a vacancy (Graduate/Casust) ® Employer Forum
® Incernships 8 Shanng our expertise (resources)
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A real credit to the careers sarvica's
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DEVELOP

students for professional life

B Presentations

B Skills Sessions and eXfact
B Mock Interviews

B Career Mentor Scheme

B Widen Your Options talks

RECRUIT

world class student and graduate tale

B Advertise a vacancy (Graduate/Casual)
B Internships

B Global recruitment

B Recruitment Interviews

B Student products and services

“ This year’s students were so
organised, prepared and focused.
A real credit to the careers service's
hard work. ,, Allen & Overy

Employer/alumni & external
contractor engagement runs
through the portfolio of SEAS
services

Regional

National

Global...
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THE GLOBAL
BODY FOR
PROFESSIONAL
ACCOUNTANTS

The Pathway model

E i ALUMNI

Department for
International Trade

3-5 day
intensive Group
sector- consultancy
specific project
programme

Internship Recognition:

or place- certificate
based and degree

learning transcript

Competitive

application,

assessment
centre




Skills training in competitive & popular sectors
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Pathways go global... “Global Leaders”

* Global place-based learning * Develops global citizenship

& creative problem solving * Facilitates social mobility
 SMART cities focus, socio-  Combines interdisciplinary

economic challenges & learning & employability
social entrepreneurship

‘ Develup as a leader Expand networks
Lead beyond authority Make connections to achieve goals
| Develop intercultural awareness Collaborate to tackle complexities
Clarify purpose and create impact Build diverse and trusting

relationships

Tackling 21* Century challenges togethe

Improve decision making
Deal with complexity
Make informed decisions

: Smart Recognise & address personal bias
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By Whom? 1] SEAS (central & faculty aligned)

Study
Abroad

Supporting the Global

. Pathways
student journey for
academic, personal,
career & professional

development

Fieldtrips / Professional
work Pathways

Work-Based

Learning
modules

Note: focus = ‘educational and transformative’ not emergency response services




By Whom? 1i] Other Prof. Services and external partners
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i “...where the various offerings of HE are integrated — informing and
shaping one another — then they stand a greater chance of long term
Pearson Efficacy & Research Success”

Bolden et al., 2009, p.45: see also Cole & Tibby, 2013; UKCES, 2009




Engagement: performance against Top 10

University Careers Service Median
Imperial Cambridge  LSE B'ham  Oxford Bath Lancs  Durham
Key:
Usage of University Careers Service
Lowest score
Visited Careers Service 71 68 75 61 61 64 72 66
Used Careers Service website 58 78 76 66 75 62 65 67 Highest score
i i i 1 .
Received emails from Careers Service 76 83 82 8 Exeter > Median
Followed Careers Service on social media 16 16 26 21
Attended careers sessions as part of degree 49 59 60 51
Total users of Careers Service 95 96 97 94 96 95 97 95
Number of Visits to University Careers Service
1-2 visits 34 32 34 33 35 35 34 Note: low score here is a +ve score
3-5 visits 22 23 19 21 18 23 21
6+ visits 11 7 - 8 7 11 14 11
3.5

Average number of visits made 3.6 3.1 - 3.3 3.2 3.5 3.8

However, these stats will be less useful in near future as we déliver more in colleges
and through the curriculum.




Student engagement

..............
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Student behaviour & learning gain

When Exeter Students Started their Search for a Graduate Job

9% knew which
graduate career
they wanted before
University;

85.6% acquire a

graduate job 6m
after Uni.

82% before _ .
final year
(64%, 2012)

When do Exeter
students started
their job search...?

Impac

Graduate Prospects

90%

2010 2012 2014 2016 2018

== Graduate Prospects score

80% —___/;/ p
70% _— == Placements/internships
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Next steps? CQI, Data analytics & learning gain

. . Z h
Begl n pl annl ng you I career Doz't leave it too I:;te —hmo;t exeter In j (;/ea ;
. . . - graduate positions for the big y 4
during your time at university et e o e Viathe
What you should be doing and when it is often earlier. student

Year | Year 2/Panultimate Year Final Year

EE— “It was my first real
nHCareerzon: : - opportunity to engage with
e e ' people from a different
culture. It was an
opportunity to connect
with people that | may not
otherwise have met and |
felt my communication
skills and diplomatic
approach to conversation
has vastly improved.”

Wisit the Career Zone




For more information:

@b * http://www.exeter.ac.uk/careers

IZI * https://uk.linkedin.com/in/blackmorel

, « @pblackmore67 @UoECareers
@uniofexeter @UoEStudyAbroad
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